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A Few Thoughts About Time…. 

One of the issues that comes up continually in my work with clients is the issue of 
time.  Like most Childbirth Professionals I must weigh the “estimated” time for 
each project with the “estimated” results.  “How many hours should it take for this 
postpartum visit”, or “how much time should be given to this prenatal topic in my 
class”, and the familiar “if my client delivers by 6pm, maybe I can see my  kids for 
an hour”?  Time is always the issue.  Most people are reflecting that they do not 
have enough of it, or it is passing too quickly.  

The simple reality is that we have 168 hours in every week and 52 weeks in every 
year.  We look after our family.  We need to have time to eat and sleep (and hope-
fully exercise!).  We have to accomplish a certain amount of work.  We support 
people each week.  Hopefully we also feel we have time to play, develop our minds 
and nourish our spirits.  We cannot make more time, but we can shift our priorities.  
We cannot slow time down but we can simplify our lives so that time seems to un-
fold more slowly.  

There are new movements that are trying to respond to this “time” pressure cooker 
in which we find ourselves.  The Slow Food Movement is just one of these re-
sponses.  The idea that people should take time to prepare and savour food, and 
celebrate the social activity of eating is experiencing a renaissance.  As you receive 
this newsletter at the onset of winter, I would encourage you to take time to make a 
hearty soup from scratch, bake cookies with your kids, have a dinner party and 
make one night of the week-Family Dinner Night.  Taking time to break bread with 
family and friends not only feeds our bodies but it warms our hearts, stimulates our 
minds, and nourishes our souls.  

As we approach the busy Holiday Season enjoy our Winter Newsletter.  Quality 
time well spent!  I also invite you to submit your suggestions, ideas, and thoughts on 
time to info@cappacanada.ca or join our email list at cappacanada-
subscribe@yahoogroups.com.  We at CAPPA Canada are fortunate to have amaz-
ing professionals that can seemingly multi-task and keep organized in a business and 
lifestyle that would leave most shaking their heads.  Let’s share how we do it!  

Carolyn Thompson RN, BN, CPN, CMT, CCCE, CLD, CPD 

Executive Director 

A Note from the Executive Director 
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Childbirth is such a fluid process.  Ever changing, and ebbing and flowing like 
the tide.  It hits us in waves, each one different than the last, but nonetheless 
powerful in its own way.  Each wave changes us, reforms us into something new. 
The childbirth profession is like its own tide, each birth we attend changes our 
perspective, and opens our eyes to something different.  We are an ever chang-
ing entity, growing and expanding our horizons to better serve ourselves and our 
clients.  It is that growth that is essential for when water stagnates, it becomes pol-
luted. 
We all hear the horror stories about doulas who attempt to enforce their philoso-
phies on their clients.  Do they really exist?  Who knows?  But today I challenge 
you to lift your feet and allow the waves to take you where they will.  Ever observ-
ing, and ever changing your philosophies, your opinions, and your limitations, 
because each stone that you brush up against, each obstacle that diverts your path 
back to shore, may be the one that opens your eyes and changes your life for-
ever. 
As much as the childbirth profession is about changing one person at a time, it is 
about changing ourselves through each mom we serve, and each miracle we wit-
ness, as a new baby comes into this world.  The faith, and the innocence, and the 
joy, touch each of our souls.  Relish in it, and allow it to make you something 
new, something better. 

Ange Kiwanuka-Quinlan CCE, CPD, CLA 

Director of Publications 

From the Desk of the Editor 
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Make a Statement! 
The Baby Factor is all about you, for you!  Contribute to its content!  You don’t 
have to be an author to make your statement, although articles are welcome.  
Write a letter to the editor, submit pictures or art, ideas for columns, or an 
“Ask a Professional” question.  Everyone’s ideas and contributions are always 
welcome.  Is there something exciting going on in your community?  An event 
you feel should be reported on, let us know about it! Take notes and we’ll write 
the article for you.  Volunteers for the newsletter staff are always welcome, or 
contribute as your time and schedule allows.  I look forward to hearing from 
you!  

www.cappacanada.ca
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Do you have a few extra hours?  Wondering how you can make a difference in 
the childbirth professional world?  Have something to contribute?  Time? En-
ergy? Enthusiasm? Why not volunteer for CAPPA Canada? 
 

What can you do? 
÷ There are many regional representative positions available.  Contact Lesley 

Neeve for details at lesleyneeve@rogers.com 
÷ Each Program director is searching for trainers for their programs.  Please 

contact them directly for the requirements and they vary depending on the 
program.  Their contact information is available on page three.  Please be 
aware that extensive experience in the applicable field is mandatory. 

 
 Just getting started and don’t have the experience for these major roles?  Just 
don’t have the time?  There are numerous other places where we would love to 
have your help! 
 
÷ Did you enjoy English in school?  Do you like to write?  Are you adept at ed-

iting?  A proficient typer? How about joining the newsletter staff? 
÷ Have you been a childbirth professional for a while and would like to help 

others join this field?  Do you have the time to answer questions and point 
them in the right direction?  What about volunteering to become a mentor? 

 
 Volunteer your time and we will find just the right task for your unique skills!   
Contact CAPPA Canada today! 
 

We Need YOU! 

Due to the rapid growth  of members, and high attendance at all of our  trainings 
CAPPA Canada is in the early stages of offering a unique service to it’s members.  
To ease some of the burden on the Provincial Representatives, CAPPA Canada 
would like to initiate a mentoring program. This would entail volunteers, this is 
where you come in, in each region of each province donating some time to con-
verse with  new childbirth professionals in you area.  We all know what it is like 
to start out as a childbirth professional and not know where to start, or who to 
ask for help.  This gives new members a someone to go to and inquire about 
hospital policies, the attitude towards birth professionals and what resources are 
available in the community.  Imagine how much easier things would have been if 
this option had been there when you were starting out, and give a little time to 
make things easer for someone else.  

Become a Mentor! 

www.cappacanada.ca
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CAPPA Canada 2004 Conference CAPPA Canada 2004 Conference 

The CAPPA Canada 1st Annual Childbirth Professional Conference was the re-
sult of two years of planning and endless hours of work for both Carolyn Thomp-
son, Executive Director, and Tracey Ruiz, Director of Marketing, as well as many 
others who’s time and energy made it the fabulous event that it was.  Their endless 
preparation made the entire weekend proceed with barely a hitch.  Many thanks 
go out to Tracy Reid for organizing all the volunteers and the many hours she de-
voted to ensuring that everyone was where they were supposed to be, and smooth-
ing out any bumps along the way.  To those who were generous enough to devote 
their time and energy in many capacities, than you, without you it would have 
never have come together.   
The venue was beautiful, and well located, the hotel was gorgeous and extremely 
convenient, but more important than those, and the amazing educational opportu-
nities, and the wonderful exhibitors, was, as usual, the phenomenal people.  The 
best part about this profession, and CAPPA Canada, is that a group of people who 
all have different perspectives and backgrounds can gather together and put aside 
those differences for a common goal, education and camaraderie. 
With the attendance for this conference being on par with a much more estab-
lished CAPPA, and with having so many well-known and informative speakers 
next year can only be better.  All of the evaluation forms and suggestions given at 
the conference were extremely appreciated, and will be taken to heart when plan-
ning the next conference.   Look for more information on in future issues regard-
ing the 2nd Annual CAPPA Canada Conference, tentatively planned for Novem-
ber 2005 in the Ottawa area.  

Carolyn Thompson, CAPPA Canada  
Executive Director 

www.cappacanada.ca


Nadine Britton, Director of Postpartum 
Doula Program and M.C. 

Tracy Reid, Director of  
Volunteers 

Nadine Birtton, Director of Postpartum 
Doula Program, Tracy Reid, Director of 

Volunteers, and Tara Savoline,  
volunteer 

Back: Attie Sandink, 
Director of Lactation 
Educator Program, Susan 
Shepherd, Director of 
Teen Support Program, 
Carolyn Thompson,  
Executive Director, 
Tracy Reid, Director of 
Volunteers, Tara 
Savoline, Volunteer 
Front: Lesley Neeve, 
Director of Regional 
Representatives, Ange  
Kiwanuka-Quinlan,  
Director of Publications, 
Sandra May,  Ontario  
Regional Representative, 
Nadine Britton, Director 
of Postpartum Doula 
Program, Kate 
MacLellan, Director of 
Advanced Adoption 
Training 

Lesley Neeve, Director of Regional Represen-
tatives, and Kate MacLellan Director of  

Advanced Adoption Program 

Kate MacLellan, Director of  
Advanced Adoption Program 

Faces from the Conference 
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Do you have extensive experience in the Childbirth Professional Field?  
Are you a trainer for another organization but would like to train for 
CAPPA Canada?  Not a trainer but feel you have the skills and education 
to guide new professionals on the path to becoming certified?  Apply to  
become a CAPPA Canada Trainer today! CAPPA Canada only allows one 
trainer per province at this time for each program (with approval, larger 
provinces may have more than one trainer). Because of this policy, time is 
of the essence if you wish to be a CAPPA Canada approved trainer. 
 
Some of the requirements are as followed: 
÷ Be a current member of CAPPA Canada. 
÷ Must be from a province currently without a CAPPA Canada Trainer (with 

approval, larger provinces may have more than one trainer) 
÷ Must hold a current certification from a nationally recognized organization. 
÷ Be a certified labour doula trainer (CAPPA, DONA,ALACE, etc) with four 

years of documented experience as a trainer. OR Have a minimum of 4 years 
experience. 

÷ Be familiar with the CAPPA Canada certification programs and philosophy.  
Share the CAPPA Canada philosophy. 

÷ Submit evidence of teaching/facilitating experience. Highly recommended to 
have taken the CAPPA Canada Childbirth Educator Program or be certified 
by a recognized CBE Training organization.  

÷ In the event that two or more candidates apply for a position in a province 
where only one position is available, each candidate may be asked to supply 
additional information to the CAPPA Canada Program Director in order for 
the Director to make a decision. 

 
If you would like to be come a Labour Doula, Postpartum Doula, Antepartum 
Doula,  Childbirth Educator, Lactation Educator, Advanced Teen Support or 
Advanced Adoption Support Trainer please contact the Directors of the individ-
ual programs.  Their contact information is available on page 2. 
 
Come join our CAPPA Canada Team!!! 
 
NOTE: These requirements may be slightly altered depending on the program 
for which you would like to train.  Additional requirements may also be applica-
ble.  Please contact the directors for the complete list.  

Become a Trainer! 

www.cappacanada.ca
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CAPPA Canada Certification Programs 

Childbirth Educator Program, CCCE 
Childbirth Education is the cornerstone of prenatal preparation and unites all of CAPPA Canada’s 
other programs.  It is a wonderful addition to every Childbirth Professional’s business and the tech-
niques one learns through this program enhances the skills you have in all other disciplines.  
CAPPA Canada offers four methods of becoming a Certified Childbirth Educator (CCCE) to better 
accommodate your unique situation, including an accelerated program for those certified through an-
other organization in a related childbirth field.  This has fewer requirements and the traditional pro-
gram.  The Dual Certification/Transfer program is another alternative for those who are Certified 
Childbirth Educators who either want to transfer their certification to CAPPA Canada or diversify by 
being certified through two different organizations.  If you are interested in more information please 
email CAPPA Canada or call 1-866-CDN-BIRTH. 

Antepartum Doula Program, CAPD 
Few of us go into pregnancy planning for a high risk experience; it is not part of our personal 
plan. When a pregnancy becomes ‘high risk’, for whatever reason, it begins to veer off the path 
our society and mythology have prepared us for. In a sense, the higher risk pregnancy becomes 
the ‘What -Not- To Expect When You’re Expecting’ experience. 
 
 The Antepartum Doula’s mission is to help the client construct a new understanding of preg-
nancy in this evolving context. They act as guide, providing their client with education and insight. 
They help normalize and validate the experience, clearing the path for empowerment, enlighten-
ment, and formation of new relationships with a community of others who have also experienced 
a higher risk pregnancy. 
 
 In sharing with the client the situations and circumstances that have been survived by others, and 
possibly themselves, the Antepartum Doula acts as a reminder to the client that they are not 
alone, and that a higher risk pregnancy does not have to be an isolated one. Having access to the 
experiences of others provides a powerful coping tool. This is vital in normalizing and humaniz-
ing what can often be a frightening and complex medical adventure.    
 
 The Antepartum Doula program provides students with the resources to support the needs of 
the higher risk client in navigating the circumstances of their pregnancy. Some highlights of the 
program include: anatomy and physiology, the effects of pregnancy and complications on their 
function; client education on matters of nutrition, exercise and relaxation, helping reduce the im-
pact on the higher risk pregnancy especially if care involves mobility restrictions; innovative tech-
niques to aid the Antepartum Doula in facilitating informed decision-making with their clients; 
prenatal testing and medical interventions along with the rationale for their use; interaction tech-
niques with other health care professionals in the team; maintaining a professional and compas-
sionate relationship with the client; fundamental elements of grief support allowing students to 
help clients whose pregnancies are further complicated by perinatal loss.  
 
 Once successfully completed, the Antepartum Doula program will provide the doula, the client, 
and the healthcare family with a greater understanding of the unique needs of the higher risk 
pregnancy, and the education and empowerment to direct their own experience. 

www.cappacanada.ca
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CAPPA Canada is looking for the best, and that is you! 
As the Director of Labour Doula Program for CAPPA Canada I am very excited to be a part of such 
a wonderful organization.  So many amazing women who have a passion for birth, and who want to 
help make a difference for expectant moms and their families during birth, attend our labour Doula 
workshops and enter the Labour Doula Certification Program. 
Training options and certification requirements are currently being revamped to contain more Cana-
dian content, to meet the changing standards in maternity care, and to accommodate what we see as 
the future for labour doulas. 
To cater to your busy schedules CAPPA Canada has four wonderful options for becoming a CAPPA 
Canada Certified Labour Doula (CLD). 
1) Traditional Program 
2) Training Transfer Program 
3) Dual Certification Program 
4) Distance Program 
For more information on the Labour Doula Certification Program, email CAPPA Canada or call 1-
866-CDN-BIRTH. We would love to hear from you.  
All the best, Nancy Romanello RN, CLD, CCCE.  
Along with being  the Director of Labour Doula Program for CAPPA Canada, Nancy Romanello 
RN, CLD, CCCE, is also a CAPPA Canada Certified Childbirth Educator, and an approved Labour 
Doula Trainer.  She has worked in the nursing filed for over 15 years with experience in Emergency, 
Recovery room, Operating room, Intensive care (neonatal, pediatric and adult, including ECMO-
heart/lung bypass).  Nancy is also a proud wife and mom.  Please feel free to email Nancy with any 
inquiries. 

Labour Doula Program, CLD 

Advanced Adoption Support Program, CAAC 

As childbirth professionals who work closely with expectant families, we understand the profound 
impact pregnancy and more specifically birth has on women and those who support them. We 
have been trained to empower and encourage our clients during this life altering experience and 
we believe in the right of every woman to be supported unconditionally in their choices. For some 
this may mean creating an adoption plan for their baby, for others it is the choice to nurture a 
child for another. 
 
 The CAPPA Advanced Adoption Certification has been developed to supplement the birth pro-
fessional’s existing knowledge base with the information and tools to assist families created 
through surrogacy and adoption. Either option involves a complex range of emotions and choices 
for all members of the constellation be it the surrogate, the intended parents, the potential birth 
parents, or the adoptive parents. The CAAC workshop looks at adoption and surrogacy in Can-
ada, the emotional impact of surrogacy and adoption on birth, group dynamics in adoption and 
surrogate situations as well as the role of the CBE, Doula or Lactation Educator in such situa-
tions. 
 
 For the birth professional that comes into contact with members of the constellation and is look-
ing for up to date information and resources, the CAAC workshop can provide invaluable infor-
mation to expand your understanding of the unique needs of those involved in adoption and  
surrogacy. 
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